
--re.effi u."-Tffi:[T,fi*ir,i:x*il:ir'Li",

E-mail : : srlmceo@gmail.ccm / cooparsrlm@'gmail'com

srlm.arunachal. gov.in

Inviting Expression of Interest (Eofl r Empanelment

The Arunachal State R*ral Livelihoods Mission (fuSRLM), Government of Arunachal Pradesh, hereby invites

interested individuals to empanel under Farm Livelihoods as:

1. State Resource Person

2. District Resource Person

3. Block Resource Person

Interested individuals of Indian nationals may apply for the postof State Resource persons and Distfict Resource

persons. However, for the position of Block Re.o*"" p"rron lbRr;, applications are invited from eligible individuals

belonging to trre oistricis oiupp", Subansiri, West Kameng, Tawang, Tirap, Longding, Changlang, Dibang Valley'

io*"inlU*g Valley, Anjaw.Shi Yomi, Lohit, Namsai and East Kameng'

No. ATSRLM/LH-F-0 112026lPt-r 1s66* - +C
Dtd. Itanagar, the Iune2A26

Interested Individuals maY download the detailed advertisement from srlm.arunachal'gov'in and submit their details

online at

Forms.

These SRp / DRp / BRp are resource pool and shall not be treated as employees of ATSRLM' Their engagement will

also not be treated in any manner whatsoever as regular, part-time, or ad hoc employment with ATSRLM, DAY

NRLM, or with any Department or agencies under the Government of Arunachal Pradesh.

candidates applying for more than one position I category must submit separate applications for each position.

Last Date for submitting online applications is 15'h July 2026'

The decision of ATSRLM regarding empanelment, engagement, and all matters relating thereto shall be final and

binding.

sd/-
Sangeeta Yirang, APCS (AG)
CEO cum SMD, ATSRLM

Govt. of Arunachal Pradesh,

I ^ ltanarau
No. ATSRLM/LH-F-0I /2026tPt-t f t5 e L ? - Ve Dtd.Itanagar, the . 2.21).e.t,.[.2{.
Copyto: | " / l

1. PA to Secretary RD, Gol't. of Arunachal Pradesh, for information please.

2. Chief Operating Officer (Program), ATSRLM, for information'
3. State Mission Manager (LH Farm), for information.
4. Procurement for Publication.
5. State Mission Manager (KMC), fbr information and instruction to upload in the official website of ATSRLM,

srlm.arunachal.gov.in.
6. Notice Board
7. Office copy. ilb

06

Sangeeta Yrang,
CEO cum SMD, ATSRLM
Golt. of Arunachal Fradesh,

Itanagar
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(iovernment of Arunachal Pradesh

Arunachal State Rural Livelihoods Missian

Itanagar
i:-mai I : srlnrceougrnail . com .l cooparsrlur,iilgrnai l.com u'rl''w.arsrlin.in

POLICY FOR E\'G,4GEI.IE:\T Of'STATE, DISTRICT,4,!iD $LOC{ SESQT,lRCE PERSQ\'S I\
FA$,V LI t'E Li O l! O{) l) L li 1} E fi 4rS RI-f,{

1. lSackgrnund

Inrpl*meritstion oi-Deer:r1li1 al Ann.o,-iar'* Yc,jarii Nationtil 11ru'ai Lllelilicr,rds l\'tission i l),\1' hf {i.l-\1i

is in illissio* mode *nflhlifig a sirili i}om previr)us ullocatiun*1'rasc:t1slfrltegY ul'intplcrne$taliotl 1o rlcmit;rti

,lrii,,c, straiegl..'p5c States thnrugir rheir Sratt li.ulal f .ir,r'lih*oris \{ission arc t{} f'crmulate thsir ourl

ii,,'elihogc.ls-basec{ povert}. reducti*u aclion pliins. 1ocus on talgels. outconles and tirue bourrtl delil'er1'-

conrinuous capacitl. buikling- imparting reqr-risite sLills and crealing linkages u'ith lii'eiih*ods

.pporlrurities tbr tire poor. incluiling tlrcse ernerging in the organized seclor. anci monitoring i,tgainst largets

of' porrcrtr' oLttconles-

DAy ]),lRI-Ni is a highl;,proccss-or"ienfed prssramlne and requircs intensivc application of'resources.

horh llnalcial ancl hurnan- in orflcr to rnobilize the por:r into lirnctir:rrall,v etfcctive institutii-x1s. Promote

their lrnanciai inclusion. and riiversily and stmglhe n their livelilioods. NRI.lV1 intends tri work in a hlock

for a pcriod of ten )'ears till communit,v tbderations take responsibility for implementation.

'l'he Cor,emmenr of Arunachal Pradesh has conslituted ArunacXrai State RLrral l-ivelihoods Mission

{ArSI{t.}v1) as a profcssionall-v managccl Saciet-v and mandated it to implcment DAY NI1LM and its srih-

conrponcnts in Arunachal Pradesh as per the or.'r-'rall iramep'ork r.rf DAY NRI-lv1 and constitucrrt guidelints

ol' irs sub-colnponenl programnle. ATSRLM is a dedicatecl institutiorr lbr 1he inrplententation of ilAY
N'l{t.M iir a 1;roccss-oricnted and phased filat1ner undrir guidanec irom the National i\t[ission I\'{anagemenl

Llnit of rhe l\,{inisrry of Rural l)evckrpment. Governrlent of lndia il\MMU }loltD). 1'he implenlefliatioll

ot'DAY NRLM is accordingly clnnc across. bringing hlocks under the DAY I{RLM fokl as intensive

blocks in a phased manner.

In a -vpical intensive btock- thc first 3 vears are spent in builcling the organizations o{-the poor bv

mobilizing them into SllCs. Federations at the Village, Cluster ievel. and Block levei. Funds tlorv to the

conrmunity institutions over the Iirst 4--5 Years-

'{he n'riddie \cars. 1'ears 3-6. are invested in deepening tirs activities and addirion of various la-vers

such as health. nutrition. interventions lbr Persons rvith Disability {.Pu.D), ctc.

Last 4 years is ess[:ntial]_y a maintenance and rvithdrarryal phase wherc thc communitt ittstitutions

grad uate to sell:r'e I i anc e an d se ll:s us tai nabili t.r, .
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?, Need for ernpaneling $Ete Resouret Ferstns

Building capacities ot'rural poor fbr ensuring that the poor are prr'rvided rvith rr:qr-risite skills lbr rnanaging

their {mer.r-rter-o*necl and me'rlrer-conrolled) insriturions" inanaging existing liveiihoods- linkirtg *'ith

markets" enha*cing creclit absorption capacity- and increasing creditworthin*ss requires a multiprongecl

approacli ibr providing continuous capacit.v building of targeted househoids. sHGs" thcir t'ederations"

govemtnrnt functionaries' and other collectives'

To do so. tllere is a need for increzrsing the pool of resource persons n'ith relevant experience and expertise

in the c.ncerned ci'nrai*s. u{ro can pnrtner along rvitl, the existing pool o1'National ltesource Persons

(empanelecl b.v rhe Ministr_v of Rural Development tluough thc National lnstitr-rte of Rural Deve lopmelrt

and pancha:.ati Ra.i) and oll"iclais of the State lr,lission Managemcnt I-lnit utlder ArSRLiv{' 'l'orvards titis

end ATSRL.M seeks 10 selcen attd empanel

rct P and

ljnder lht l-it'e{ihrtocl't f'romo{ion {:urm Sector" ln 'rome co'\es' tke candid*rte is foumd suitable ta work al

the blockor tlistrict leta!. though not gttad enough to he luken rr.r'1?P'

3" Conditi$nalitics

a) I'he need tor involvurnent of sRpi DRp and illil) rvoukl he limitedto completion of capacity building

interventiolts in ii time-hound nlanner on13'. 'l'his need lvill he occasional at bcst.

b) 'Ihc basic critcria {ix.consiclering a canclidate as an sRP/ llRP and BRP rvonld be rvillingness tt}

learn. as 
'vel1 

as 6e'irri1 equall;. r,r.illing 1c; imparr training to lhe n:ral poar in Arunachal l'radesh.

c) Empanelmcnt o{'Sitp/ DRP and BRP will nol in an,v manncr rvhalsoer,et'guarailtee anv cngagenlenl

by ArSRt-M.

d) Empanelment as an SRPI DRP anrl BIIP rvill ceilainl,v not lcad to anv claim in any rnanncr whatsoevcr

a1 an). point of lime. tbr anr, fbrrn oi emplovruent rvith ;\TSRLM or r.lith an,Y agencY under the

Dcpartment of Ilural f)eveloprnent or any other l)epartrnenl/agencl' r Societl- under tlrc Goverruneu(

of Arunachal Pradcsh.

e) Chiel' Hxecr:tive Otficer cum State Mission Director ArSItl.M rescrvcs the right to annul the

empanelmelt of altr I anv o1'1he ernpaneied SRIri DRP and tsRP u'itirour assigning anY reason thereol,

l) I'he crnpanelm,--nr of SRPI' DRP and BRP shall be 1br a tlxcd tenure not exceerling live years firlttt

the dale of notification of empanclment.

g) 'i'he notificatiun lbr empaneln:ent of SRP shall be consequent to accL'ptance of all corresponding

terms and conditions b1.the shortlisted SRP/ DRP and RRf'.

T'hr arca of wr:rk o1'ernpalelcd SRPi I)RP and ISRI' shall include rural areas n"ithin Arunachal

Pradesir. including remote and lar-tlung locations. at tinres requiring several hours ol'lirot march ti'r

reach the designerted location. Thcretbre. all appiicants rvill need to bc physically fit and more than

rvillirrg to travel to interior locations. staf in rurai arsas vrithin the State as and when required b1

ArSRl-\4. Relaxartiorr rua1"l:e rr.iror in case ,rl-Pu,I)s. the e l,.lcrlv vnho ntal'bc cornpetent irr their: secti:rs

lo rvork as SRP at the state level f'or providing strategic suppot"t.

h) The candidates r.vill need to be read-v to travel outside of Arunachal Prade sh as and when requirer-l b.v

ArSRLlv{.

i) C-6nrinuation of engegement ol empaneied SRPi DR? and RRP shall depend upon tjrcir perlbrmailcr.

and assessment of performancc shaii be donc b5'' the

guidance of Chicf Operating Otficer ATSRLM.

heads at SMI\,IL] ArSI{l.l\4 under the

L
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j) Applications of cantlidates who are in full-time serl'ice of any organization shall tre summarilJ-

rejected. ln such a fase, a NOC u'ould tre required from the current emploS'er to permit them to

rvork for 5 - 10 minineurn no of da-vs in a month tfter the-v are selectcd'

k) Spccitic pref-ercncc shall ire 507o rclaxation firr rvorking erpcrience for APST' candidates aecorded to

Aps.l candidatcs in the shorr lisring of sRPi DRI'and BRP. 'l'here shall be a relaxation ol'2 -vears tirr

ll orking experience tbr APSl' candidates'

1) preltrence shall also be given to candidates rvho haYe trei:lance rvorking experience in Arunachal

Ilradesh under thc concernerl ckrrnain-. anrllr-rr *utdidates whtl are cngaged purelr o11 pal1 1laft-tiurc 
"

nccd basis rvith other orgauizations r,r.hiie rvorking in a similar capacitf in ret'erence to thc thematic

arca thel'have aPPlied itrr'

m) A1l lllanller olpa.vmcilts to sRps s shal1 be hascd on rhe temrs iurd condilions outlined in the approved

policl tbr engagenient of SILPi DRP and BIIP'

n) -f hc er:rpaneledishortlisted candidate will be tree to clisassociate herseltJhimsel{'l'rom the engagement

by apPlY'ing 1o the CEO curu SMD'

o) CEo cum SMD may.flor engage an}r SRIi Dl(P and BRP in case the riesirablc cducational-e rpedeuce

skill set is not arailable as per specilications and inputs olrepresentatil'es o{'Nl\'{ML, Nloltll i}l'}dit'rr

NI{.t,h4 Resource Cellat NIRI) & PR NERC

if Li* clihnods I'rornotion
Livelihoocls prrnrotion intcrvcntion in the Farrn Sector'

Llnder rhe thrm sector. prolbssionals are to be engagcrl to suppofi through training attcl

demonstration of activities undcr agro-t:cological practices. livestock tliinagement. and non-

tisrber tbrcsr produce. Vallre Chain clevelopment- orgatric farming, lormation of prodrtce-r groilps,

ancl aggregating thern into lrarmer Producer Organizations are also kel lhrust areas under the farm

scctor. -l'he irrtcrr,entions under livestock lnanagemetit rvould largely'concentrate on piggery'" dairy

lanning. poultrr'. goater v- and fisheries'

SRpl DRP anri IIRP to trc cngaged undcr Lir elihood Prourotion are cxpected to plan ttrr dilfererrt

liveiihoorl activities relatecl to the fbrnr seclor. Thel'rvould also be expected to support thc

corumunily-baseri organizatir.rns (CBOs) under DAY NRLM in tlte development of value addition

and market linkage strategics lirr the t'arnr / non-tarm scctor'

SRP/ DRI, and BRP rvould also be expected to del'eiop and implement training modules in

relerence to tilc abor.e. Jllgy' nould also bc expected to r,vork in close interactiou rtith liveliiroods

Clornmunit) llesource l'ersons (Lh CftPs (Krishi cum Pashn Sakhis)) at the tarm level

corresponding r,vith the local agriculture scason.

SRPi DRP and BRP woukl be expectcd to assistisuppurt in the der,'e lopmeitt ol'a package ol'

practices. projcct proposals to be pursued u'ith tlnancial institutions and other agencies lirr support-

ide-nti ticati o n. and documc ntation of' hest practices.

$
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l'hc essential and r-lesirable qr,ralilicarions and r:.xperlence. and corrcspoilding indicatil'c r*quiretnents

tbr Sftpl DRt, and Rt{P under Liveiihoods (tarm) ars mertionecl in the tables hcloru

1. STA'I'f, PE5SfTRCE PERSON FARM I,IVELIHOOD: '

$$sn

i Educational eualification can be waived for candidates rvith ciesirakrle and credible experience for [.ivelihoods Promotion Farm

Sector. HOwever, those candidates will be rejected who do not have reievant essentlal experience.

4

h$$\ocbal

LiT'elihoocls Promotion: Farm Stctor (t-h Farm)

Itiamc of thc Category: State Resource Person

Indica tivc possitrilit-r'

of engagement
llesirableEssentialCriteria

({)(3)(2){1)
Post Graduate ./L.{. Phii.

i PhD in any discipline

as indicated in floh"tmn

(2) from a recognized

university or institute.

(iraduate: r;r equivalent in
cnyirr.rnn:ental sciences.

agriculture. Agri engineering.

Agri brrincss management.

veterin;rn- sciences. or related

discipiines fiom a recognized

r:nilersitl' or institute .

Qualilicatit-rn

1. Itlore than 5 -vears'

experietncc

correspondittg 1cr

Column {2)

?.. Experiencc in
documentation of
best practites"

involventcnt in

deveiopr-ncnl of
package of
practices

l" E.rperier-rce of
mobilizing proiect

tlnance lbr agro-

irorti proicc'ts

Maximum 20 days per

month in a year.

{depending upon

requirement)

L.xperience 5 Years' e,xpcrisnce (as iln datc

of application) o1' working in
livelii"roor"ls pro.iects or in thc

industry' (rorporate- large-scale

cooperatives or Famret'

Producer Orgar-rizations ) rvherc

such u"ork cxperience itrr oir cs

rvorking ruith rural

communities.
Or

Hirnselt' Herscli- is alt

experienced farrnlr:fT tarnr

enfteprenellr o{ gover:n-}ert or

prir.'atc cntrcprcneur
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2. DISTRICT RESOIjRCE PEITSON FARM LIVEI,IH0OI}: '

l-5e esse,tial aud 4esirahle qualilrcations and erpcrir:nce and cclrresponding indicative reqrtiremenl lirr

DRP urder Livelihosds (iartr) is nleltioled in tfue tables helot': -

2 Educational eualification can be waived for candldates with delirable and credible experience for Livelihoods Promotion Farm

Sector. However, those candidates will be rejected who do not have relevant essentiai experience.

f

Livelihoods I'romotion; Farm Sector (Lh Farrm)

l{ame of ttre Categor5': Distritt Resource Persrln

lndicativc possibili4'

of engagcment
DesirableEssentialCriteria

t4)("1){2)I )(

Post Graduate /lr{.Phi1. I

FhD in any riisciptrine as

indicated in Column (2 )

tiorn a recoglized

untversitf or institute.

Cradr,rate crr eqr"rivalent

environmental sciences.

a,uriculture. Agri crrgineeri r-rg.

Agri o'usiness managemellt.

veterinary sciences.

OI

rclated disciplines from a

recognized universitr or

irrstitute.

ln

lYears' experi€nce (as orl

date of' application) o1'

rvorking in 1ir,'clihoods

pro.iects or in lhe industrl'

(corporate. large-scalc

cooperatir.'es or Fatmer

Froducer Organizations)

rrhurc sr-rch rrorL cspcrience

involves rl'orking rvith rural

comn-lr-rnities.

Or

Flirnselti l{erself is ar1

experienced larnriolT farnt

entrcpre'neur o1' goricrnment

or prir ate entrepreneur

More than 3

experiencc

corresponclinc,

Cr:lumn {2)

Expc-rience in

JL)curnctllatii'rt L)l- hest

practices" involl'ement

in eleteloprnent of
packagc o1'practices

lxperiencc' o1'

rnobilizing project

llnance for Agri-Horli
proie cts

yeal.s'

tL] fulaximum 3{) da1's per

lltilnth in a 1'ear.

(depending upon

requirr:nte nt)

Expc'rience



3. BLOCK RESOI|RCE PERSON FARM LMLTHOOD: -

J"he essentiai and desiratrle qualiticarions and cxperiencc anil corresponding iirdicativc reqLriremenl tbr

BRP unrler Livetihoocls (larm) is mentioned in the tahles belou': -

3.1. Block Resource Person- Catcgory-'A

$s\$

r Educational eualification can be warved for candidates with desirabie and credible

SeCtOf . HOVyeVer, thOSe Candidales will be re.|ectecl who do not have relevant

6

FarmFarm Sector (Lh )Promotion:Lir clihoods
Catego4,: I)ersor{le source (A)BiockofName the

Indicative
possibilitl' of
engagernent

DcsirableEssentialCriteria

(.1)(3)(2)(1)
in agricuiture or

cquivalcnt in envirilurnental

,cict'tccr. as.ricrtlturt'- '{gri
engineering. Agri business

managelnent. Yelgrinal'\' sciences-

0r relatcd disciPiines l'ront il

recognized universitl' or inslitute as

inilicated in Colurrl {2).

2, F.x- ArSRI.lv{ en-rplor ees. A'i'}v{A

tirnctioilaries (A'T'M/ Bl'M)

i. {iraduateGraduate or diPlorna or

shori-terl:t c()tirses irt

anr, [Jisc'pline lronl a

recogn izeci rin i versity.. or

institute .

folaxinrum lt]
da.vs per

month ln a
yeilr.

(dcpcnding

Llpo1l

requirenrent)

1. More than 3 .vears'

conesponding to Column (2)

2. Irxperience in documentation oi
best practices. inroivemenl in

r,levelopnrcnt r"t1' package of
practiccs

i. Experienct' of rlohilizing praject

llnance lbr Agri-tlorti proiects

cxpcrienceHxperiencc 2 Years' expcrience (as

on r-late ol application)

ot' u orking in

lir r-'lihrlods prtrnrotitrtrs

or in the industry

icorporate. large-scale

coopcratives rrr Farnrer

Prodricer

Organizatir:ns) tthere

such work experiencc

inrolves rvorking uilh
rrirai ct'rrilnt u n i tie:s "

0r
Himseltl/ llcrsel{" is iln
expcricnced tam/tll'
larm enlreprenellr o1'

g01'crru1lent or private

entrepleneur

for Prgmotion Farm

Qualilicationi
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3.2. ElaekResoure*Ptrscn-Catcgory-'B'

&

a Educational Oualification can be waived for candidates with desirable and credible experience for Liveiihoods Prornotion Farm

Sector. However, those candidates will tre rejected who do not have relevant essential experience.

7

{Lh FarmFarm )SectorPromotion:Livelihaods
Category: (B)PersonResourceBloektheofName

sf
lndicative
possibility

DesiratrleEssentialCriteria

{4)(3)(2't1)
1. Livelihoods

fracilitators. Senior

cadres exPerienced in

l.ivelihoods Promotion
and who has received

mandatory training,

2" Candidate '''vith Two-

wheeier and rviiling to

travel tcl Other [)istr:ict

and staf in Rural

Area/ House}rold for

n0. 0f days

corresponding to

Column (4i

Ciass I Pass lrom an,v

Governrnent recognizedi

Affiliated Schooi.

Maximum 20

davs per rlonth
in a Year.

{depending upon

requiren,ent)

More than I Years'

experience corresPonding

to Colurnn (2)

Expericnce 1 -vrs experience in any

livelihood promoliot whcre

such r,vork exPerience

involves working with rural

communilies.
Or

HimsellT Herself is an

experienced f;rrnlo$ larm

entepreneur of govemrnent

or prir.ate



4. Pavment norms for enqagement of SRPs s

Pavmcnt norms for engagement of DRPs
5.

6. Pr"ment norms tbr engagemgnt {'tBRP.s

Surtc Resource Person

TravelFoort & Lodging
per IlaY

Resource
Fce/Day

(Rs)

Years of
Expcrience

SL"
No.

Clategorl of Resource
Per'*rln

Rs. 500 & Rs. 3.500500{}l0+Stltc Rc:()Lll-ue Pci't'tt-
'A+1

Rs. 400/k Rs. ?-100
'1000?J,Stltte Res,rttrec Perstrlr-

A'1

;\ir ljare
[:c,"rnom1

classi' jrd A(,
Trairr/AC Bus

Rs. 300 & Its.2,000i0005 and

above
5tltte Resottrce Perstrlt-

.rB'_)

District Resource Ferson

'[ravelFood & Lotlging
Pcr DaY

Resourct
F eelDa-v

{ns.)

Ycars of
f,xperience

Category of
Resorlrce Persnn

SL.
No.

Rs. 400 & Rs.

18.00
,1000?+

llistrict 1{esourue

llersoll- Category-'A
+

1
Lr"ri:al

Public
tratrsP0fiRs. 30{) & Ils.

1.?00-i0t)03 ancl ahoveDistrict Resottrce

Prrson' C atcgurl.-'13'
1

Block Resourcc Person

TravelFood & Lotlging
per flal'

Resource
Fee/Da1'

{Rs-)

Years of
Experience

Category of Resource
Person

SL.
iYo.

Rs. i00 & Rs.
r 200:000

I
Block Ilesnurce

pcr.sOrt- Calegtrrr - '.\ l-octl
I'}ublic

Transpotl
Its. l{X) & Rs. 8001 500i anel abol'e) Block l{esource

Person- Category-'B'

lm

I


